
Northern Powergrid Gender Pay Gap Report 2022

Across the Northern Powergrid group, menget paidon average24.5%  

more than women in hourly pay and 40.6% more in bonus. The table  

belowsets out the numbers in moredetail.

Northern  
Powergrid Group Northeast Yorkshire

Mean Pay 24.5% 26% 15.7%

Mean Bonus 40.6% 0.5% -13.7%

Median Pay 31.4% 35.1% 15.7%

Median Bonus -7.2% -5.6% 17.7%

In the NorthernPowergrid  

group, 96.5% of men  

receive a bonus compared  

to 96.4% ofwomen.

For employees of  

Northeast, 97.3% of men  

receive a bonus compared  

to 95.9% ofwomen.

For employees ofYorkshire,  

95.5% of men receive a  

bonus comparedto

98.3% of women.

of men get paid more than women  

in hourly pay on average.

24.5%
of men get paid more than women  

in bonuses on average.

40.6%

*All quoted statistics are as at the snapshot date of 5 April 2022.
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